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Applicable to: Active Duty

The Weighted Airman Promotion System (WAPS) changes for Time in Grade (TIG) and Time
 in Service (TIS) will be implemented beginning with the 15E7 (MSgt), 15E6 (TSgt), and
 15E5 (SSgt) promotion cycles. Additionally these changes will effect 15E9 (CMSgt) and
 16E8 (SMSgt).

The point value for TIG and TIS will be reduced

The point value and number of Enlisted Performance Reports (EPR) considered will
 change

Institute minimum Skills Knowledge Test (SKT), Promotion Fitness Examination
 (PFE), and United States Air Force Supervisory Exam (USAFSE) Scores

In order to place an increased emphasis on performance, TIG and TIS points will be
 reduced for all grades. It will be reduced from maximum of 60 points to a maximum of 40
 points. Airmen will be awarded 1/3 point (.3334) for each month up to 10 years as of the
 first day of the last month of the promotion cycle. The TIS calculation for promotion to
 grades of SSgt, TSgt, MSgt will be reduced from a maximum of 40 points to a maximum of
 26 points. Airmen will be awarded 1.33 points for each year of TAFMS, up to 20 years, as
 of the last day of the last month of the promotion cycle. The TIS calculation for
 promotion to grades of SMSgt and CMSgt will be reduced from a maximum of 25 points to
 a maximum of 16 points. Airmen will be awarded 3/50 (.05334) point for each month of
 TAFMS up to 25 years as of the last day of the last month of the promotion cycle. All
 TIG/TIS computations are cut-off after the second decimal place.

To emphasis performance the number of EPRs and points will increase for SSgt, TSgt, MSgt
 from a maximum of 135 points to a maximum of 250 points. EPR score formula will no
 longer be based on EPRs rendered within five years of the promotion eligibility cut-off
 date (PECD) of the promotion cycle. Only a maximum of the last three EPRs, received
 during the period of promotion eligibility, will be used during each promotion cycle. Top
 EPRs with an overall rating of “2”, “1” or Referral comments on the PECD render the
 Airman ineligible for promotion.

If there are three TIG eligible EPRs the top EPR is 50 percent of total score. The middle
 EPR - 30 percent of total score and the bottom EPR is 20 percent of total score.

If there are two TIG eligible EPRs the top EPR is 60 percent of total score, bottom EPR -
 40 percent of total score, totaling 100 percent of the maximum score of 250 points.
 Weights are 50% - 30% - 20% if three EPRs on file, 60% - 40% if two EPRs on file, 100% if
 one EPR on file.

Percent of Total Possible Score

# of EPRs 1st EPR 2nd EPR 3rd EPR

1 100%

2 60% 40%

Weighted Airman Promotion System Changes for Time
 in Grade, Time in Service, Enlisted Performance
 Reports and Test Score

ACTIVE DUTY AF AIR RESERVE AIR NATIONAL GUARD RETIREE CIVILIAN RESOURCES FOR FSS

https://gum-crm.csd.disa.mil/app/home
javascript:void(0);
https://gum-crm.csd.disa.mil/app/account/questions/list
https://gum-crm.csd.disa.mil/app/answers/detail/a_id/21828
https://gum-crm.csd.disa.mil/app/answers/detail/a_id/21829
https://gum-crm.csd.disa.mil/app/utils/advanced_search
https://gum-crm.csd.disa.mil/app/answers/detail/a_id/25777
https://gum-crm.csd.disa.mil/app/answers/detail/a_id/12808
https://gum-crm.csd.disa.mil/app/home
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);


myPers

https://gum-crm.csd.disa.mil/app/answers/detail/a_id/28224[10/23/2014 7:10:07 PM]

3 50% 30% 20%

1 EPR on Promotion File

Single EPR Rating (Weighted 100%) = XX points

EPR Rating Points

5 250 pts

4 220 pts

3 200 pts

2 150 pts

1 50 pts

2 EPRs on Promotion file

Top EPR Rating (Weighted 60%) = XX points

EPR Rating Points

5 150 pts

4 132 pts

3 120 pts

2 90 pts

1 30 pts

2 EPRs on Promotion file

Bottom EPR Rating (Weighted 40%) = XX points

EPR Rating Points

5 100 pts

4 88 pts

3 80 pts

2 60 pts

1 20 pts

3 EPRs on Promotion File

Top EPR Rating (Weighted 50%) - XX Points

EPR Rating Points

5 125 pts

4 110 pts

3 100 pts

2 75 pts

1 25 pts

3 EPRs on Promotion File

Middle EPR Rating (Weighted 30%) - XX Points

EPR Rating Points

5 75 pts

4 66 pts

3 60 pts

2 45 pts

1 15 pts

3 EPRs on Promotion File

Bottom EPR Rating (Weighted 20%) - XX Points
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EPR Rating Points

5 50 pts

4 44 pts

3 40 pts

2 30 pts

1 10 pts

Airmen must achieve a minimum score of 40 on each promotion test with a combined
 score of 90 or higher. For example, if an Airman scores a 40 on the SKT, he/she must
 score a 50 or higher on the PFE or vice-versa (a score of 40 on the PFE would require a
 score 50 or higher on the SKT) in order to meet the required combine 90 point minimum.
 For those Airmen testing PFE only or USAFSE, a minimum score of 45 will be required for
 promotion consideration (minimum score of 90 for those Airmen with a doubled PFE
 score, i.e., retrainees).

Related Resources

AFI 36-2502, Airman Promotion/Demotion Programs

AFI 36-2605, Air Force Military Personnel Testing System

Weighted Airman Promotion System Test Eligibility Chart

Enlisted Promotions References and Requirements Catalog
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